Zoznam tém bakalarskych a diplomovych prac pre akad. rok
2025/2026 a ktoré budu obhajované v akad. roku 2026/2027

Vsetky uvedené témy sa zapisuju vylucne prostrednictvom MAISU.

doc. JUDr. Milos Lacko, PhD

Témy diplomovych prac: (6 tém - zapisuju sa vylucne prostrednictvom Maisu)

1. Participacia v prispevkovych systémoch socidlnej ochrany (Participation in contributory
social protection systems)

Anotdcia:

Problematika je zamerana na objasnenie nosnych pravnych vztahov a systémovych prvkov,
ktoré vyplyvaju 1z podstaty principu participacie ajeho foriem (aktivna/pasivna;
povinna/dobrovolna/obligatérne prerusovana; ekonomicka/pravna) v pravnych vztahoch
modelov socidlnej ochrany zaloZenych na poistnej zasade. Analyza naznacenych foriem
participdcie, a to aj v prepojeni na dalSie zdsady a principy socidlneho zabezpecenia ma vo
vysledku formulovat odpovede na otazky o déleZitosti tohto principu pre chranené osoby
(zabezpecované osoby) a zaistenia ich primeranej socidlnej ochrany, o plnom vyjadreni
prislusnych socidlnych prav v poistnych systémoch, o finan¢nej udrzatelnosti poistnych
systémov a celkovo o opodstatnenosti existencie poistnych systémov ako vseobecnych
a kolektivnych systémov socidlnej ochrany.

Annotation:

The issue is aimed at clarifying the supporting legal relations and systemic elements that
result from the essence of the principle of participation and its forms (active/passive;
mandatory/voluntary/mandatory interrupted; economic/legal) in the legal relations of social
protection models based on the insurance principle. The analysis of indicated forms of
participation, including in connection with other principles and principles of social security,
should ultimately formulate answers to questions about the importance of this principle for
protected persons (insured persons) and ensuring their adequate social protection, about
the full expression of relevant social rights in insurance policies systems, about the financial
sustainability of insurance systems and, in general, about the justification of the existence of
insurance systems as general and collective social protection systems.

2. Zasada rovnakého zaobchadzania v socidlnom zabezpeceni (Principles of equal
treatment in social security)

Anotacia:

Podstatou problematiky je analyza prdvneho nastavenia zasady rovnakého zaobchdadzania (a
pri objasneni vztahu s principom rovnosti) pri vykone prav a povinnosti fyzickych oséb
v socialnozabezpecovacich pravnych vztahov av systémovom usporiadani jednotlivych



modelov socialnej ochrany. Praca neopomenie ani medzinarodné a Uniové zakotvenie tejto
zasady.

Osobitne sa problematika zameriava na uplatfiovanie zdsady rovnakého zaobchddzania a na
pod mienky pripustného rozdielneho zaobchddzania. Spracovanie problematiky obsahuje aj
judicidlne posudzovanie dodrZiavania zasada rovnakého zaobchdadzania a vo vysledku uvedie
aj nedostatky pri aplikacii tejto zasady zdkonodarcom a orgdnom aplikacie prava.

Annotation:

The essence of the issue is the analysis of the legal setting of the principle of equal
treatment (and in clarifying the relationship with the principle of equality) in the exercise of
the rights and obligations of natural persons in social security legal relations and in the
system arrangement of individual models of social protection. The work will not forget the
international and EU anchoring of this principle.

The issue is particularly focused on the application of the principle of equal treatment and
on the conditions of permissible differential treatment. The processing of the issue also
includes a judicial assessment of compliance with the principle of equal treatment and, as a
result, it will also indicate deficiencies in the application of this principle by the legislator and
law enforcement authorities.

3. Socidlna udalost dlhodobej pracovnej neschopnosti (Social event of long-term
disability)

Anotdcia:

Spracovanie tejto témy si vyZzaduje zameranie na identifikdciu zasadnych defini¢nych prvkov
socidlnej wudalosti dlhodobej pracovnej neschopnosti (v medzindrodnom meradle
a Ustavnopravnom rozmere), dalej na systémové prepojenie so socidlnymi udalostami
s nadvazujucimi aspektmi, na prdvne aspekty posudzovania dlhodobej pracovnej
neschopnosti, moznosti dalSieho vykonu zarobkovej cinnosti a napokom na analyzu
davkového krytia tejto socidlnej udalosti predovsetkym v ramci déchodkového systému SR
(je potrebné prihliadnut aj na systém Urazového poistenia SR).

Annotation:

The treatment of this topic requires a focus on identifying the fundamental defining
elements of the social event of long-term incapacity for work (on an international scale and
constitutional scale), further on the systemic connection with social events with related
aspects, on the legal aspects of assessing long-term incapacity for work, the possibility of
further employment and, finally, on the analysis of the benefit coverage of this social event,
primarily within the pension system of the Slovak Republic (it is also necessary to take into
account the accident insurance system of the Slovak Republic).

4. Podpora starostlivosti o rodinného prislusnika (Support for the care of a family
member)

Anotdcia:



Cielom spracovania zadania je jednak vymedzit pracovnopravne institity umozriujluce
starostlivost (resp. opatrovanie) o rodinného prislusnika (spravidla svyrazne dlhodobo
zhorsenym zdravotnym stavom) a jednak urcit periazné davky vratane socidlnych sluZieb,
ktoré svojim zameranim kompenzuju stratu prijmu zarobkovo ¢innej osoby poskytujucej tuto
starostlivost a sucasne podporujlicej ju vtejto starostlivosti, ato vratane ekonomicky
neaktivnej osoby poskytujucej takuto starostlivost. V zavere spracovania zadania je potrebné
aj vyhodnotit davkovu urover socialnej podpory a poukazat na jej systémové nedostatky.

Annotation:

The aim of the assignment is to define labor law institutes that enable care (or guardianship)
for a family member (usually with a significantly long-term deteriorated health condition)
and to determine cash benefits, including social services, which by their nature compensate
for the loss of income of the gainfully employed person providing this care and at the same
time support them in this care, including the economically inactive person providing such
care. At the end of the assignment, it is also necessary to evaluate the benefit level of social
support and point out its systemic shortcomings.

5. Pravno-teoreticky pohlad na davky zo systému socidlnej podpory (Legal-theoretical view
of benefits from the social support system)

Anotacia:

Spracovanie problematiky vyZaduje (zo strany Studenta) dobrd znalost pravnej Upravy
prispevkov poskytovanych ztzv. systému Statnej socidlnej podpory, z ktorej pouzitim
vedeckych metdd (analyzy, syntézy, pravno-logickej , historickej metddy, ...) a vykladovych
pristupov (k prdvnym normdm) sa vytvori uceleny a systematicky zakladny teoreticky
poznatkovy fond. Sucasne pri spracovavani tohto teoretického zakladu je potrebné aj
poukazat na sucasné nedostatky a anomadlie tohto systému socidlneho zabezpecenia SR
(¢asto sa poukazuje na absenciu adresnosti poskytovania davok a obsahovo nejednotnej
terminoldgie) av koneénom désledku navrhnat ramcové zmeny, ktoré zoptimalizuju
fungovanie tohto systému.

Annotation:

Processing of the issue requires (on the part of the student) a good knowledge of the legal
regulation of contributions provided from the so-called system of state social support, from
which, by using scientific methods (analysis, synthesis, legal-logical, historical method, ...)
and interpretative approaches (to legal norms), a comprehensive and systematic basic
theoretical knowledge base will be created. At the same time, when processing this
theoretical basis, it is also necessary to point out the current shortcomings and anomalies of
this social security system of the Slovak Republic (the absence of targeted provision of
benefits and inconsistent terminology in terms of content is often pointed out) and
ultimately to propose framework changes that will optimize the functioning of this system.

6. Zaistenie prava na primerané hmotné zabezpecenie v starobe (Ensuring the right to
adequate material security in old age)



Anotacia:

Cielom zadania urcenie je identikdcia zakladnych obsahovych prvkov prava na primerané
hmotné zabezpelenie v starobe tak v medzindrodnom rozmere ako aj uUstavnopravnom
rozmere. Nasledne je nevyhnutné porovnat takto uréené prvky s vnatrostatnou zdkonnou
Upravou a aktualnym nastavenim déchodkového systému SR. Osobitne je potrebné venovat
sa vyjadreniu primeranosti hmotného zabezpecenia (s prihliadnutim aj na sudnu
rozhodovaciu ¢innost). Napokon analytickym pristupom formulovat odpovede na bazalne
otdzky, ¢i je toto Ustavné socidlne pravo jednotlivca plnohodnotne vykonané na zdkonnej
drovni (tak kvalitativne ako aj indtituciondlne), a & $tat naplia svoj zaviazok vytvorit
jednotlivcovi primerané hmotné zabezpecenie osobitne pre pripad staroby. Posledna otazka
je osobitne vyznamna z dovodu, Ze $tat vytvorenim trojpielirového dochodkového systému
od roku 2004 presuva zodpovednot za kvalitativnu Uroveri tohto prava na jednotlivca,
a preto je nevyhnutné hladat akceptovatelni mieru zodpovednosti Statu a jednotlivca za
svoje buduce socidlne postavenie pre pripad staroby.

Annotation:

The aim of the assignment is to identify the basic content elements of the right to adequate
material security in old age, both in the international dimension and in the constitutional
dimension. Subsequently, it is necessary to compare the elements thus determined with the
national legal regulation and the current setting of the pension system of the Slovak
Republic. It is especially necessary to address the expression of the adequacy of material
security (taking into account also the judicial decision-making activity). Finally, using an
analytical approach, to formulate answers to the basic questions of whether this
constitutional social right of the individual is fully implemented at the legal level (both
qualitatively and institutionally), and whether the state fulfills its obligation to create
adequate material security for the individual especially in the case of old age. The last
guestion is particularly important because the state, by creating a three-pillar pension
system since 2004, has shifted responsibility for the qualitative level of this right to the
individual, and therefore it is necessary to seek an acceptable level of responsibility of the
state and the individual for their future social status in the case of old age.

Bakalarske prace: (2 témy - sa zapisuju vylucne prostrednictvom Maisu)

1. Ucel a podstata socidlnych prav so zabezpecovacim prvkom (The purpose and essence
of social rights with a security element)

Cielom spracovania zadania je identifikovat (charakteristické) znaky a materidlnu podstatu
(autorom) vybranych socidlnych prav so zabezpecovacim prvkom, tak v medzindrodnom ako
aj Ustavnom rozmere. Dalej k ciefom prace prindlezi priblizit ciele a funkcie naznaéenych
socialnych prav a pri dotknutych socidlnych pravach sa zaoberat aj ich kvantifikaciou (v
zmysle minimalnych sim a aj primeranosti hmotného zabezpecenia). V ramci zaverov prace
je potrebné vyhodnotit ¢i podstata socidlnych prav (ktoré boli predmetom préace) pokryva
jednak vsetky dotknuté osoby ajednak vSetky zasadné aspekty vyvolané socidlnou
udalostou/socialnymi udalostami obsiahnutymi v prislusnom socidlnom prave.

Annotation:



The goal of processing the assignment is to identify the (characteristic) features and material
essence of the social rights selected (by the author) with a security element, both in the
international and the constitutional dimension. Furthermore, the goals of the work include
bringing closer the goals and functions of the indicated social rights and, in the case of
affected social rights, to also deal with their quantification (in terms of minimum amounts
and the adequacy of material security). As part of the conclusions of the work, it is necessary
to evaluate whether the essence of social rights (which were the subject of the work) covers
both all affected persons and all fundamental aspects caused by the social event/social
events contained in the relevant social law.

2. Postavenie studenta ako zamestnanca v systémoch socialnej ochrany (The position of
the student in labor relations)

Anotdcia:

Cielom spracovania zadania je identifikovat jednak moznosti a podmienky vykonu zavislej
¢innosti Studenta (osobitne v dennej forme vysokoskolského Studia) a jednak postavenie
takto Studenta v postaveni zamestnanca v poistnych vztahoch socidlneho poistenia (vratane
dochodkovych systémov zaloZzenych na metdéde sporenia), averejného zdravotného
poistenia vratane kvantifikacie jeho odvodovej povinnosti. Vysledkom spracovania tejto
problematiky bude vyhodnotenie socidlnej ochrany Studenta uskutocnujuceho zavislu pracu
tak z pracovnoprdvneho pohladu ako aj z pohladu jeho odvodového zatazenia ajeho
opodstatnenosti.

Annotation:

The aim of the assignment is to identify both the possibilities and conditions for the
performance of a dependent activity by a student (especially in the full-time form of
university study) and the status of such a student as an employee in the insurance relations
of social insurance (including pension systems based on the savings method) and public
health insurance, including the quantification of his contribution obligation. The result of the
processing of this issue will be the evaluation of the social protection of a student
performing dependent work both from a labor law perspective and from the perspective of
his contribution burden and its justification.
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prof. JUDr. Mgr. Andrea Olsovska, PhD.

Bakalarske prace: (2 témy - sa zapisuju vylucne prostrednictvom Maisu)

1. Pramene pracovného prava (The sources of Labor Law)

Anotacia:



Bakaldrska praca sa venuje vymedzeniu pramenov pracovného prava (na medzindrodnej,
eurdopskej a ndrodnej urovni), pricom sa konkrétnejSie venuje osobitnym pramenom
pracovného prdva. Medzi tie patri najma vnutorny predpis zamestnavatela a kolektivna
zmluva, ktorym sa v praci venuje pozornost.

Annotation

The subject of bachelor's thesis is defining the sources of labor law (at the international,
European and national levels). The special attention is paid to special sources of labor law.
These include mainly the employer's internal regulations and the collective agreement,
which are the focus of the thesis.

2. Medzindrodna organizacie prace a dostojna praca (International Labour Organization
and Decent Work)

Anotdcia:

Bakalarska prdca sa venuje postaveniu a ¢innosti Medzinarodnej organizacie price, atov
rozsahu danom pre tento druh zaverecnej prace. Sucastou skimania v rdmci bakalarske;j
prace je aj koncept tzv. dostojnej prace. Pozornost je venovana jednotlivym atributom a
pracovnym podmienkam, ktoré mozno vnimat ako podstatné pre vytvorenie podmienok
dostojnej prace.

Annotation

The bachelor's thesis is dealing with the status and activities of the International Labour
Organization, to the extent given for this type of final thesis. Part of the research within the
bachelor's thesis is also the concept of so-called decent work. Attention is paid to individual
attributes and working conditions that can be perceived as essential for creating conditions
for decent work.

Témy diplomovych prac: (2 témy - zapisuju sa vylucne prostrednictvom Maisu)

1. Disciplinarna a pracovnopravna zodpovednost zdravotnickeho pracovnika - lekara
(Disciplinary and Labour Liability of a Healthcare Professional - a Doctor)

Anotdcia:

V ramci lekdrskej praxe moézu vzniknut situacie, kedy dojde k réznym pochybeniam.
Predmetom diplomovej prace je skimanie zodpovednostnych vztahov zdravotnickeho
pracovnika lekdara v postaveni zamestnanca. KonkrétnejSie sa praca zameriava na
pracovnopravnu a disciplinarnu zodpovednost lekara, pricom pozornost bude venovana
inStitutu etického kédexu.

Annotation:

Situations may arise in medical practice when various errors occur. The subject of the
diploma thesis is the examination of the liability relationships of a healthcare professional - a
doctor in the position of an employee. More specifically, the thesis focuses on the labor and



disciplinary liability of a doctor, with attention being paid to the institute of the code of
ethics.

2. Organizacné zmeny zamestnavatela (Employer Organizational Changes)

Anotdcia:

U zamestndvatela prebiehaju rézne organizaéné zmeny, ktorymi zamestndvatel reaguje tak
na potreby trhu prace, ako aj interné potreby regulovat svoje fungovanie. Niektoré
organizatné zmeny spoOsobuju vyznamnejSie zmeny v Struktire zamestnavatela (napr.
nadbytocnost zamestnancov, rusenie prevadzky, prevod podniku), niektoré maja za ciel len
urcité preskupenie organizacnej Struktury. Predmetom diplomovej prace je skimanie povahy
organizacnych zmien a ich nasledky pre individualne pracovnopravne vztahy zamestnancov.

Annotation:

The employer undergoes various organizational changes, with which the employer responds
to both the needs of the labor market and the internal needs to regulate its functioning.
Some organizational changes cause more significant changes in the employer's structure
(e.g. redundancy of employees, disruption of operations, transfer of the company), some
have the aim of only a certain reorganization of the organizational structure. The subject of
the diploma thesis is the examination of the nature of organizational changes and their
consequences for individual employment relationships of employees.
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doc. JUDr. Viktor Krizan, PhD.

Témy bakalarskych prac: (2 témy - zapisuju sa vylucne prostrednictvom Maisu)

1. Neplatnost pravnych tkonov v pracovhom prave (Invalidity of Legal Acts in Labour
Law)

Anotacia:

Cielom prace je analyzovat pravnu Upravu neplatnosti pravnych ukonov v pracovnom prave
so zretelom na jej osobitosti oproti obCianskopravnej Uprave. Praca sa zameria na vyvazenie
principu ochrany slabsej strany, ktorou je zamestnanec, a principu pravnej istoty
zamestndvatela. V rdmci vyskumu bude skimand aj rozhodovacia prax slovenskych sidov.
Praca by mala poskytnut systematicky prehlad a analyzu problematiky neplatnosti pravnych
ukonov v pracovnom prave, poukazat na jej odliSnosti od obcianskopravnej Upravy a
zhodnotit sucasny stav z pohladu aplikacnej praxe.



Annotation:

This thesis aims to analyse the legal regulation of the invalidity of legal acts in labour law,
concerning its specific features compared to civil law regulation. The thesis will focus on
balancing the principle of protecting the weaker party, namely the employee, and the
principle of legal certainty for the employer. As part of the research, the decision-making
practice of Slovak courts will also be examined. The thesis should provide a systematic
overview and analysis of the issue of invalidity of legal acts in labour law, highlight its
differences from civil law regulation, and assess the current state from the perspective of
application in practice.

2. Pracovny pomer na dobu urcitu a jeho obmedzenia (Fixed-Term Employment and Its
Limitations)

Anotacia:

Cielom prace je zhodnotit pravnu Upravu pracovného pomeru na dobu uréitd v Slovenskej
republike, so zameranim na podmienky a limity jeho uzatvarania a predlZovania. Pozornost
bude venovand dévodom obmedzovania tejto formy pracovného pomeru, a to najma z
pohladu ochrany zamestnanca pred neistotou a prekérnymi formami zamestnavania. Praca
sa zaroven zameria na eurdpsky kontext, predovietkym na smernicu 1999/70/ES o praci na
dobu urcitu a jej implementaciu do slovenského pravneho poriadku. V ramci prace bude
analyzovana aj aplikacnd prax vratane problematiky retazenia zmluv ¢i obchadzania zakona.
Vysledkom ma byt identifikacia silnych a slabych stranok sucasnej pravnej Upravy a jej
hodnotenie z pohladu zamestnanca aj zamestnavatela.

Annotation:

This thesis aims to evaluate the legal regulation of fixed-term employment in the Slovak
Republic, with a focus on the conditions and limits of its conclusion and extension. Attention
will be paid to the reasons for restricting this form of employment, particularly from the
perspective of protecting employees against uncertainty and precarious forms of work. The
thesis will also address the European context, especially Directive 1999/70/EC on fixed-term
work and its implementation into Slovak law. The research will further analyse application
practice, including the issues of contract chaining and circumvention of the law. The
outcome should be the identification of the strengths and weaknesses of the current legal
regulation, as well as its assessment from the perspectives of both employees and
employers.

Témy diplomovych prac: (6 tém - zapisuju sa vylucne prostrednictvom Maisu)

1. Hromadné prepustanie a jeho pravne limity v slovenskej a eurdpskej uprave
(Collective Redundancies and Their Legal Limits in Slovak and European Regulation)

Anotdcia:



Cielom prace je analyzovat pravnu Udpravu hromadného prepustania v slovenskom
pracovnom prave a jej prepojenie na eurdpsku legislativu, najma smernicu 98/59/ES.
Pozornost bude venovana podmienkam a procedurdlnym povinnostiam zamestnavatela, ako
aj ochrane zamestnancov v procese hromadného prepustania. Praca sa sustredi na
identifikaciu limitov, ktoré maju zabranit svojvolnym zasahom do pracovnopravnych
vztahov, a zaroven zhodnoti aplikacnu prax slovenskych sidov a inSpekcie prace.

Annotation:

This thesis aims to analyse the legal regulation of collective redundancies in Slovak labour
law and its connection to European legislation, in particular Directive 98/59/EC. Attention
will be devoted to the conditions and procedural obligations of the employer, as well as to
the protection of employees in the process of collective redundancies. The thesis will focus
on identifying the limits designed to prevent arbitrary interference in employment relations,
while also assessing the application practice of Slovak courts and the Labour Inspectorate.

2. Pravo na odpojenie v kontexte eurdpskej legislativy a slovenskej pravnej tpravy
(The Right to Disconnect in the Context of European Legislation and Slovak Legal
Regulation)

Anotacia:

Praca sa zameria na analyzu konceptu prdva na odpojenie ako reakcie na digitalizaciu a
flexibilitu pracovnopravnych vztahov. Cielom je zhodnotit, ako je tento institut vnimany v
eurépskom pravnom prostredi a aké moznosti poskytuje slovenskd pravna Uprava na
zabezpecenie rovnovdhy medzi pracovnym a sukromnym Zivotom zamestnanca. Pozornost
bude venovana aj praktickym problémom, ktoré pravo na odpojenie vyvolava, a
perspektivam jeho legislativneho zakotvenia v slovenskom pracovnom prave.

Annotation:

The thesis will focus on analysing the concept of the right to disconnect as a response to the
digitalisation and increasing flexibility of employment relations. It aims to evaluate how this
institute is perceived within the European legal framework and what possibilities Slovak
legislation offers for ensuring a balance between employees’ work and private life. Attention
will also be given to the practical challenges arising from the right to disconnect and to the
prospects of its legislative incorporation into Slovak labour law.

3. Transparentnost odmeriovania a princip rovnakého odmerovania muzov a Zien (Pay
Transparency and the Principle of Equal Pay for Men and Women)

Anotacia:

Cielom prace je preskiumat princip rovnakého odmernovania muZov a Zien za rovnaku préacu a
pracu rovnakej hodnoty, so zameranim na problematiku transparentnosti mzdovych
podmienok. Praca sa bude venovat pravnej Uprave na Urovni prdva Eurdpskej uUnie aj



Slovenskej republiky, pricom osobitnd pozornost bude venovanda smernici EU o
transparentnosti odmenovania a jej implementacii do prava Slovenskej republiky. Vysledkom
prace ma byt identifikacia bariér v presadzovani tohto principu a navrhy na zlepSenie jeho
praktického uplatfovania.

Annotation:

This thesis aims to examine the principle of equal pay for men and women for equal work
and work of equal value, with a particular focus on the issue of pay transparency. The thesis
will address the legal framework at both the European Union and Slovak levels, with special
attention given to the EU Pay Transparency Directive and its implementation into Slovak law.
The outcome of the thesis should be the identification of barriers to the enforcement of this
principle and proposals for improving its practical application.

4. Pruiny pracovny ¢as — pravna Uprava a aplikacné problémy (Flexible Working Time -
Legal Regulation and Application Issues)

Anotacia:

Praca sa sustredi na pravnu Upravu pruzného pracovného casu v slovenskom pracovnom
prave a na jeho vyuZivanie v praxi zamestnavatelov. Cielom je analyzovat pravne podmienky
a limity zavedenia tejto formy organizacie pracovného ¢asu a poukazat na jej vyhody a rizika
pre zamestnancov aj zamestnavatelov. V ramci prace bude zhodnotena aj judikatura a prax
inSpekcie prace, pricom osobitnd pozornost sa bude venovat problémom, ktoré flexibilné
rozvrhnutie pracovného ¢asu prinasa.

Annotation:

The thesis will focus on the legal regulation of flexible working time in Slovak labour law and
its use in employer practice. The aim is to analyse the legal conditions and limits of
introducing this form of working time organisation and to highlight its advantages and risks
for both employees and employers. The thesis will also assess case law and the practice of
the Labour Inspectorate, with special attention given to the challenges posed by flexible
scheduling of working time.

5. Kolektivne vyjedndavanie a jeho vyznam (Collective Bargaining and Its Significance)

Anotdcia:

Cielom prace je analyzovat pravny ramec kolektivneho vyjednavania v Slovenskej republike a
jeho vyznam pre pracovnoprdvne postavenie zamestnancov. Praca sa zameria na pravnu
Upravu uzatvarania kolektivnych zmliv, tlohu odborovych organizacii a vztah k
medzindrodnym Standardom, najma dohovorom Medzindrodnej organizdacie prace a pravu
Eurdpskej unie. Vysledkom prace ma byt zhodnotenie efektivnosti kolektivneho
vyjednavania ako nastroja ochrany prav zamestnancov a navrhy na jeho dalSie posilnenie.

Annotation:



The aim of this thesis is to analyse the legal framework of collective bargaining in the Slovak
Republic and its significance for the labour-law position of employees. The thesis will focus
on the legal regulation of concluding collective agreements, the role of trade unions, and the
relationship to international standards, in particular the conventions of the International
Labour Organization and European Union law. The outcome should be an evaluation of the
effectiveness of collective bargaining as a tool for protecting employees’ rights and
proposals for its further strengthening.

JUDr. Karina Divékyova, PhD.

Témy bakalarskych prac: (2 témy - zapisuju sa vylucne prostrednictvom Maisu)

1. Zdravotna spodsobilost v pracovnopravnych vztahoch (Medical fitness in labour
relations)

Anotacia:

Bakaldrska praca sa zaoberd zdravotnou spdsobilostou zamestnanca v pracovnopravnych
vztahoch. Zdravotnd sposobilost ¢i psychickd sposobilost na vykon prace je mnohokrat
vyzadovana osobitnym pravnym predpisom uZ v predzmluvnych vztahoch, kedy
zamestnavatel méZe uzatvorit pracovni zmluvu len s fyzickou osobou, ktora je zdravotne a
psychicky sposobild na vykon daného druhu prace. Predmetom bakaldrskej prace tak bude
skimanie zdravotnej spbsobilosti pred zalozenim pracovného pomeru ako aj pocas trvania
pracovného pomeru zamestnanca a nasledky resp. vplyv dlhodobej straty zdravotnej
sposobilosti vykonavat doterajsiu pracu v priebehu trvania pracovného pomeru na samotnu
existenciu pracovného pomeru (preradenie na inU pracu, vypoved zo strany
zamestnavatela).

Annotation:

The bachelor's thesis deals with the medical fitness of an employee in labour relations.
Medical fitness or mental fitness to perform work is often required by special legal
regulations already in pre-contractual relations, when the employer may conclude an
employment contract only with person who is medically or mentally fit to perform the work.
The subject of the bachelor's thesis will therefore be the examination of medical fitness
before the establishment of the employment relationship as well as during the duration of
the employment relationship and the consequences or the impact of the long-term loss of
medical fitness to perform the previous work during the duration of the employment
relationship on the very existence of the employment relationship (transfer to another job,
termination by the employer).

2. Pravne postavenie mladistvych zamestnancov v pracovhom prave (Legal status of
young employees in labor law)



Anotacia:

Bakalarska praca sa zameriava na osobitosti vykonu prace mladistvym zamestnancom
a ochranu poskytovanu mladistvym zamestnancom. Predmetom bakalarskej prace tak bude
vymedzit pojem ,mladistvy zamestnanec” a zamerat sa na jednotlivé odliSnosti napr.
v pripade uzatvarania pracovnej zmluvy s mladistvym zamestnancom, pracovny cas
mladistvého zamestnanca, prestavky v praci, skonéenie pracovného pomeru zo strany
zamestnavatela ako aj zo strany mladistvého zamestnanca ¢i na prace, ktoré su mladistvym
zamestnancom zakdazané.

Annotation:

The bachelor's thesis focuses on the specifics of work performance by young employees and
the protection provided to young employees. The subject of the bachelor's thesis will be to
define the term "young employee" and focus on individual differences, for example in the
case of concluding an employment contract with a young employee, working hours of a
young employee, breaks at work, termination of employment by the employer as well as by
the young employee, or the work that is prohibited for young employees.

Témy diplomovych prac: (4 témy - zapisuju sa vylucne prostrednictvom Maisu)

1. Pracovna disciplina askoncenie pracovného pomeru (Labor discipline and
termination of employment)

Anotacia:

Diplomova praca sa bude zameriavat na povinnosti, ktoré vyplyvaju zamestnancovi
z pracovnopravneho vztahu, astym sdvisiacim pojmom pracovna disciplina. Okrem
vymedzenia pojmu pracovna disciplina bude potrebné sa zamerat na nasledky jej porusenia,
ato najmd na skoncenie pracovného pomeru vypovedou zo strany zamestnavatela
a okamzité skoncéenie pracovného pomeru. Diplomova praca bude tiez analyzovat vybrané
rozhodnutia sudov, ktorych predmetom konania bolo uréenie neplatnosti skoncenia
pracovného pomeru z dévodu porusenia pracovnej discipliny.

Annotation:

The thesis will focus on the obligations that arise from an employee's employment
relationship, and the related concept of labor discipline. In addition to defining the concept
of labor discipline, it will be necessary to focus on the consequences of its violation, in
particular the termination of employment by notice by the employer and the immediate
termination of employment. The thesis will also analyze selected court decisions, the subject
of which was the determination of the invalidity of the termination of employment due to a
violation of labor discipline.

2.  Zakaz diskriminacie a ochrana tehotnych Zien v pracovhom prave (Prohibition of
discrimination and protection of pregnant women in labor law)

Anotdcia:



Diplomova praca sa zaoberd problematikou diskrimindcie tehotnych zZien v
pracovnopravnych vztahoch, ako aj ochranou, ktoru tehotnym Zenam poskytuju vSseobecne
zavazné prdvne predpisy. Diplomova praca bude analyzovat zasadu rovnakého
zaobchadzania, pricom bude tiez zamerand na predzmluvné vztahy, osobitné pracovné
podmienky tehotnych Zien, na prace, ktorych vykon je tehotnym Zenam zakazany, ako aj na
skonlenie pracovného pomeru s tehotnou Zenou — zamestnankynou. Ciefom zaverelnej
prace bude posudit, ¢i je moiné sucasni pravnu Upravu v tejto oblasti povaZovat za
dostato¢nu a navrhnut jej pripadnd zmenu.

Annotation:

The diploma thesis focuses on the issue of discrimination against pregnant women in
employment relationships, as well as the protection provided to pregnant women by
generally binding legal regulations. In the diploma thesis, the author will analyze the
principle of equal treatment, focusing on pre-contractual relations, special working
conditions of pregnant women, on work that is prohibited for pregnant women, as well as
on the termination of the employment relationship with a pregnant woman - employee. The
aim of the final thesis will be to assess whether the current legal regulation can be
considered sufficient and to propose its possible change.

3. Sikana na pracovisku (Bullying in the Workplace)

Anotdcia:

Diplomova praca sa zaobera problematikou Sikany na pracovisku, ktora predstavuje zavaziny
problém, ktory ovplyviuje psychické zdravie zamestnanca, pricom ma vyznamny vplyv aj na
plnenie pracovny uloh zamestnancom. Diplomova praca bude analyzovat pravnu uUpravu
Sikany v pramenioch pracovného prava, vratane judikatury sidov, vymedzenie a analyza jej
jednotlivych foriem, prostriedkov pravnej ochrany ako aj jej pravnych nasledkov. Cielom
zaverecnej prace bude posudit, ¢i je mozné stic¢asnu pravnu Upravu povazovat za dostato¢nu
a navrhnut jej pripadnd zmenu.

Annotation:

The thesis deals with the issue of workplace bullying, which represents a serious problem
that affects the mental health of employees, while also having a significant impact on the
performance of work tasks by employees. The thesis will analyze the legal regulation of
bullying in the sources of labor law, including court case law, the definition and analysis of its
individual forms, means of legal protection as well as its legal consequences. The aim of the
final thesis will be to assess whether the current legal regulation can be considered sufficient
and to propose its possible change.

4. Zamestnavanie osOb so zdravotnym postihnutim (Employment of Persons with
Disabilities)

Anotdcia:



Diplomova prava sa zameriava na osobitosti zamestnavania osOb so zdravotnym
postihnutim. V ramci diplomovej prace autor vymedzi pojem osoba so zdravotnym
postihnutim v slovenskej pravnej Uprave ako aj medzindrodnych dokumentoch, zameria sa
na povinnosti zamestndvatela v suvislosti so zamestnavanim takychto os6b ako aj osobitosti
skonéenia pracovného pomeru s takymto zamestnancom. Diplomova praca bude tiez
analyzovat podporu zamestndvania cez nastroje aktivnych opatreni na trhu prace, pricom
osobitna pozornost bude venovana instititu chranenej dielne a chraneného pracoviska.

Annotation:

The diploma thesis focuses on the specifics of employment of persons with disabilities. In the
framework of the diploma thesis, the author will define the term person with disabilities in
Slovak legislation as well as international documents, will focus on the obligations of the
employer in connection with the employment of such persons as well as the specifics of the
termination of the employment relationship with such an employee. The diploma thesis will
also analyze the support of employment through active labor market measures, with special
attention being paid to the institute of sheltered workshops and sheltered workplaces.
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prof. JUDr. Helena Barancova, DrSc.

Témy diplomovych prac: (2 témy - zapisuju sa vylucne prostrednictvom Maisu)

1.Vplyv umelej inteligencie na pracovnopravne vztahy (The impact of artificial intelligence
on employment relations)

Anotdcia:

Cieflom diplomovej prace je odbornd analyza a identifikdcia zasadného vplyvu systémov
umelej inteligencie na oblast pracovnopravnych vztahov a oblast trhu prace. Sucastou
diplomovej prace by mali byt najma tie systémy umele] inteligencie, ktoré najviac ovplyvnia
jednotlivé pracovnopravne instituty Zakonnika prace do najblizSej buducnosti a ktoré bude
potrebné v blizkej buducnosti modifikovat nielen z hladiska ich povahy ale aj obsahu.
Dosiahnutiu ciela diplomovej prace musi predchadzat seriézny rozbor najnovsej pravnej
Upravy systémov umelej inteligencie v EU a moZnosti ich transformdcie na niektoré
pracovnopravne institity. Sucastou diplomovej prace su aj zavery de lege ferenda, ktoré
vyplynu z celkovej odbornej analyzy skimaného problému.

2. Pracovnopravne instituty a zakladné ludské pravo na ochranu dostojnosti cloveka
(zamestnanca) (Labour law institutes and the basic human right to protect person’s

(employee’s dignity))

Anotdcia:



Pravo na ochranu fudskej dostojnosti zakotvuju pocetné medzindarodné pravne pramene,
pravne pramene Rady Eurdpy ako aj Charta zdkladnych prav Eurdpskej Unie. Tieto zdkladné
prava su aj obsahovou stcastou Ustavy SR.

Cielom diplomovej prace je identifikovat, ktoré z pracovnopravnych institutov Zakonnika
prace najviac a najintenzivnejsie podporuju a realizuji uvedené zakladné ludské pravo v
rdmci pracovnopravnych vztahov a sucasne identifikovat pravne medzery ¢i nedostatky
existujucej pracovnopravnej Upravy niektorych pracovnoprdvnych instititov Zdkonnika
prace. Na zdklade odbornej analyzy su ocCakdvané zavery de lege ferenda vo vztahu k
niektorym systematickym castiam Zakonnika prace, ktoré v nalezitej miere nepodporuju
ochranu ludskej déstojnosti zamestnanca.



